
2025

Ethics

Version 2



FinTree © 2024 FinTree Education Private Ltd

FinTreeLM Name of Reading P.g.
1 1Ethics and Trust in the Investment Profession
2 2Code of Ethics and Standards of Professional Conduct
3 3Guidance for Standards I-VII
4 28Introduction to the Global Investment Performance Standards (GIPS)
5 -Ethics Application (Note: refer to curriculum - Case Study)

Ethics

6 30Required vs Recommended 

© 2025 FinTree Education Private Ltd2026







FinTree
FinTree © 2024 FinTree Education Private Ltd

Ethics and Trust in the Investment Profession
FinTree Fruit 1 : Introduction

FinTree Fruit 2 : Ethics, Society, and the Capital Markets

FinTree Fruit 3 :Sustainability & relationship

FinTree Fruit 4 : Ethical Decision-Making Frameworks
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Code of Ethics
FinTree Fruit 1 : Introduction

Members of CFA Institute (including CFA charterholders) and candidates for the CFA designation 
(“Members and Candidates”) must:

• Act with integrity, competence, diligence, and respect and in an ethical manner with the public, clients, 
prospective clients, employers, employees, colleagues in the investment profession, and other partici-
pants in the global capital markets.

• Place the integrity of the investment profession and the interests of clients above their own personal 
interests.

• Use reasonable care and exercise independent professional judgment when conducting investment 
analysis, making investment recommendations, taking investment actions, and engaging in other 
professional activities.

• Practice and encourage others to practice in a professional and ethical manner that will reflect credit 
on themselves and the profession.

• Promote the integrity and viability of the global capital markets for the ultimate benefit of society.
• Maintain and improve their professional competence and strive to maintain and improve the compe-

tence of other investment professionals.
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Guidance for Standards I–VII 
FinTree Fruit 1 : Standard I

Professionalism

(E) Competence

Maintain competence 
for professional 

duties.
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(V) Competence

• Members and Candidates must act with and maintain the competence necessary 
to ful�ll their professional responsibilities.

• Objective:
Members and candidates must act with and maintain appropriate knowledge, skills, and diligence to 
provide a high standard of professional service.

• Alignment with the Code of Ethics:
Act with integrity, competence, and diligence.
Maintain and improve personal competence.
Strive to improve the competence of other investment professionals.

• Competence De�ned:
Knowledge:
Information applied directly to professional functions and how e�ectively it is utilized.
Skills:
Role-speci�c capabilities to complete tasks and achieve goals.
Abilities:
Capabilities and attitudes that result in observable professional outcomes.

• Role-Speci�c Expectations:
Competence requirements di�er based on the nature of professional duties and circumstances.
Competence is about being suitable for the role, not guaranteeing successful outcomes.
Example: A competent investment manager may still make unpro�table decisions.

• Education and Experience:
Competence is not solely determined by education.
Professionals may lack competence in areas outside their expertise despite high quali�cations.

• Ongoing Professional Development:
Responsibilities evolve, requiring continuous improvement in knowledge, skills, and abilities.
Members must proactively maintain competence but are not mandated to follow speci�c develop-
ment programs.

• Professional Development Methods:
Members and candidates have �exibility in how they attain and maintain competence, tailored to 
their professional roles.

• Failure ≠ Lack of Competence:
Negative outcomes do not inherently indicate incompetence, as diligence and thoroughness are 
critical factors.
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To achieve and maintain competence, members and candidates should consider
the following activities:

• Regularly engaging in a professional development or continuing education program
• Studying for or earning professional certi�cations or designations
• Attending conferences, seminars, or webinars
• Regularly participating in training o�ered by their employer
• Diligently engaging in informal continuing education or self-study, such as through outside 

reading of subject matter articles, treatises, and publications
• Participating in expert groups or organizations
• Becoming pro�cient with any new skill or knowledge, as necessary, when their professional 

responsibilities change 
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